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- HIVA Research Institute for Work and Society (presentation slide)
(https:/ / hiva kuleuven.be)
- Job Quality in Belgium(presentation slide), Lise Szeker, Rescarch

Institute for Work and Society, EWCS 2010 & EWCS 2015

- Institutional Wage Setting in Belgium (presentation slide), Sem
Vandekerckhove, HIVA Research Institute for Work and Society
(presentation slide)

- [CEEP] Introduction to CEEP and EU Social Dialogue(presentation slide)

- [HOSPEEM] Governance, Safety and Harassment at Work(presentation
slide)

- https:/ fwwwilo.org

- The Belgian National Strategy for Wellbeing at Work 20162020 as
proposed by the Minister of Employment: Strategic and operational

objectives

- Indemnity Fund for the closing down of Firms
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